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ABSTRACT

Arab Publlc sdministration and suggest some appropriate methods to cope with such
causes and malpratice.

‘The causes of administcatlve malpractice In any orgenization arc Internal snd ex-
ternal. Violatlons to rules and regulations are usually committed by Indlvidual or calf-
ectlve sctlon. Such violstlons could be of economic, social, procedursl, -Legislative ot
behavioral nature.

The major causes of genersl administrative malpractice could be stipulated In -the
followlng points:

(1) some employees do not accept the responsibility fo;' the conscquences of thelr
actions,

{2) General weakness In policles and procedures of recruitment, gelection and
placement.

(3) Disregard on part of some employees to the importance of the principle of
public service.

(4) Genera! weakness in rules, regulations and levels of control.

(5) Limited training programs.

(6) Poor pay scales in public service.

Some approprlate measures to cope with administrative malpractice were suggested In
this study However, this could be summerlzed in one word namely: reform- individual
and organizationsl.
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